
Additional measures to further improve the system of against labor 

discrimination at Samarkand State University 

PROGRAMS 

 

N Proposals to be implemented Implementation mechanism 

1.  To prevent discriminatory policies of the 

University in the process of labor and 

education and to guarantee equal rights 

and opportunities to employees in their 

remuneration and promotion. 

Improving university ethics; 

Carrying out explanatory and propaganda 

work. 

2.  To prevent insulting, disrespectful and 

discriminatory behavior in the process of 

work and education of the University, as 

well as the spread of violence or false 

rumors that damage the reputation of 

judicial bodies and institutions and (or) 

their employees 

Improving university ethics; 

Carrying out explanatory and propaganda 

work. 

 



3.  University staff, regardless of position, 

gender, race, nationality, language, 

religion, social origin, beliefs, personal and 

social status, have a high level of spiritual 

and moral qualities, respect, courtesy and 

kindness to colleagues, citizens and other 

third parties. be sure to deal with. 

Preparation of a draft resolution 

of the University Council on 

improving the rules of ethics of 

the University; 

Monitoring; 

Carrying out inspections in 

accordance with the legislation. 

4.  Create an opportunity to report 

discrimination where it is allowed. 

Preparation of a draft resolution 

of the University Council; 

Monitoring; 

Creation of a special telegram bot 

for complaints in the Telegram 

network; 

Carrying out inspections in 

accordance with the legislation. 
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